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Foreword
"This is Manchester. We do things differently here."
Anthony H Wilson

Greater Manchester is the home of radical forward-thinking. We have always
done things differently here.
From the birthplace of the Co-operative and Trades Union Movements in the
19th Century, to the home of the Suffragettes in the last, Greater Manchester has a
proud tradition of wrenching power from the Establishment and placing it in the
hands of ordinary people.
Now we have the chance to do it again. And the health of our democracy demands
we succeed.
The arrival of devolution in England presents the best opportunity we will ever get
to rebalance this country from South to North and give real power to the people
and places that Westminster has left behind.
At the launch of this Mayoral campaign, we invited the people of Greater
Manchester to help us write a Manifesto for its future. And they have. Thousands
have attended our meetings and sent their ideas.
The result is Our Manifesto - a political prospectus unlike any other.
As you will see, many of its proposals can be traced directly to individuals and
organisations from all parts of our City-Region - and are true to its radical values.
People are proud of Greater Manchester. It is already a great place to live and,
thanks to strong civic and political leadership, has come a long way in the last 20
years.
Now is the time to build on those foundations and make it even greater.
Our Manifesto sets new ambitions for what we want Greater Manchester to be:
the best place to grow up; the best place to live and get on; the best place to grow
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older. A prosperous, modern place where no one is left behind.
But we won't get there by doing more of the same. It's time for our City-Region to
do what it likes doing best and do things very differently.
For too long, politics at local and national level has made young people its target
for cuts.
We will turn that thinking on its head.
Greater Manchester will only rise to the challenge of Brexit if we invest in our
people and give all of our young citizens hope for their future at the end of school.
Our Manifesto's message to them is clear: this place is yours to explore, to shape
and to build.
As well as redefining support for the next generation, we will re-write the rules
about ageing.
Here, older people won't be spoken of as a burden. The term "bed-blockers" will
be banished. Instead, we will pioneer a positive new vision of active ageing, with
older citizens supported to live a longer life to the full and valued for the
contribution they can make.
These are high ambitions - particularly at a time of continuing cuts to public
services. They will only be achieved by working very differently and drawing on
the natural generosity of our communities.
Our people want to get on in life. But they won't just walk on by those huddled in
our doorways, avoiding their eyes. Here, rough-sleeping is not accepted as an
inevitable fact of modern life.
So Our Manifesto commits to end rough-sleeping by 2020, not by throwing public
money at the problem but through the compassion and contributions of our
citizens.
This way, devolution to Greater Manchester will bring change to the way this
country works. It will allow the values of our people truly to shine through.
In the future, more positive change will come by people taking inspiration
from what is happening in Greater Manchester rather than through direction
from Westminster.
This is a great place with great people. But our potential has been held back for
too long.
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It is time to build a new future for Greater Manchester.
A Digital City. A Green City. A Young City.
A modern capital of industry where everybody has a part to play and every voice is
valued.
A beacon of social justice to the country.
Greater Manchester stands on the verge of a great new era.
Together we will make real change happen.
This is our time.
This is Our Manifesto.
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The Best Place to Grow Up
We will set a new ambition for Greater Manchester: the best place in England to
grow up.
Sadly, we live in a country where postcode and accent still determine where
people end up in life. Our driving mission will be to break that cycle.
We will set a new ambition for Greater Manchester: the best place in England to
grow up.
Sadly, we live in a country where postcode and accent still determine where
people end up in life. Our driving mission will be to break that cycle.
In the course of this consultation, we have met many young people who live just a
few miles from our city centre but rarely go there. In recent times, due to cuts in
support for young people, their horizons have been receding and aspirations
falling. It is harder for today's generation to get on in life.
If Greater Manchester is to succeed outside of the European Union, we must
develop a plan now to invest in our best resource: our young people. We must
instil a new sense of optimism in the generation that will build Greater
Manchester in the 21st Century - and a loyalty to this place that encourages them
to stay.
To make Greater Manchester attractive to overseas investors, and keep us ahead
of the rest, we should aim to create in Greater Manchester the most highly-skilled,
highly-motivated workforce in England.
To do this, Our Manifesto proposes new ways of supporting young people responding to suggestions they have made during our consultation.
It starts with giving them a voice.
Iqra from Rochdale and many others said we should establish a Youth Combined
Authority on a permanent basis to feed into the Mayor and Combined Authority.
So we will.
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We will establish a gender-balanced Youth Combined Authority,
representative of all the Boroughs of Greater Manchester and
reflecting its full diversity, to meet at least twice a year with the
Mayor.
The Youth Combined Authority will be tasked with building a wider network of
any young person in Greater Manchester who wants to be involved and consulted
on the work of the Mayor.

Early years
To help young people fulfil their potential, you have to start early. That is the clear
message that has come through so many of the consultation meetings we have
held. When children arrive at school, they should be ready to learn and progress.
Sadly, that is far from the case across Greater Manchester. In some parts of the
City-Region, less than 60 per cent of children have the basic social, language and
mathematics skills they need by the time they arrive in reception class.
If we want to make Greater Manchester more equal in the future, we have to
change these statistics and alter the course of these young lives.
We will ask all public bodies in Greater Manchester to sign a specific
undertaking to collaborate to improve levels of "schoolreadiness". This will be a pre-eminent priority shared by all of Greater
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Manchester’s public services.
The expert evidence is clear: the more progress we make towards this goal, the
more equal and prosperous our society will become. Crucially, it will also lead to
much better use of public money in the long run, saving billions on funding the
costs of social failure.
Alongside this, we will review the provision of childcare across Greater
Manchester with a view to ensuring that all parents can access affordable support.
We will particularly encourage the development of voluntary or co-operative
schemes to plug gaps in childcare provision.
Along with "school-readiness", we need to tackle some of the health inequalities
that hold back children in Greater Manchester. A 5 year-old in Salford or Oldham
is more than six times more likely to have tooth decay than in other parts of the
country. Tooth decay can have a significant impact on children’s health,
development and general confidence.
In parts of Greater Manchester, innovative schemes have made a difference –
such as the Healthy Living Dentistry programme in Wigan. We now need to
spread that good work across the whole of Greater Manchester.
We will raise awareness of the importance of children’s oral health,
promote new schemes in nurseries and schools and aim to reduce the
number of child tooth extractions – which cost our NHS millions every
year.

School years
On the strong foundations of investment in the early years, we must build much
better systems of support for school-age children.
Despite the Government’s warm words about supporting the North, 99 per cent of
our schools are facing real-terms funding cuts between now and 2020. This could
lead to teacher redundancies and even larger class sizes.
For some schools in Greater Manchester, the situation could get even worse as a
result of the Government’s new funding formula. Analysis of its impact
suggests every single secondary school in Manchester, Rochdale, Trafford and
Wigan will lose out.
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We will fight for a fair funding deal for Greater Manchester’s schools
and strongly oppose any new funding formula that seeks to move
money out of schools here.
At almost all our meetings, one theme has come up time and time again:
children's mental health.
When life is getting tougher to navigate, and when young people are in need of
better advice to make sense of it, education policy seems to be retreating in the
opposite direction. Schools are becoming exam factories and careers' advice has
been cut.
At a conference with around 100 young people at the UTC in MediaCity, when
asked if they had received good sex and relationships education, only one hand
was raised.
At many other events, there was a growing call from young people for a
"Curriculum for Life". This could include: sex and relationships education; health
advice; careers advice; budgeting and financial skills; counselling; political and
citizenship education.
Last year, the Curriculum for Life was voted the top priority of the national Youth
Parliament. But the Government has failed to act on it, which itself sends a poor
message about how the voice of young people is ignored by national politics.
Although devolution offers limited powers over schools policy, the Mayor will
have an ability to bring people together and set a vision that is right for people
here.
To that end, we will work with schools to establish a Greater
Manchester "Curriculum for Life". Our aim will be to develop a service
that can provide independent, high-quality life advice for young
people.
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It would provide quality advice about opportunities at the end of school for all
young people – not just those wanting to go to university. It would provide sex
and relationships education on the simple principle that all relationships including LGBT relationships - are equal. And it would help young people
understand the changing world of work.
The advice could be delivered through a combination of online support, better
access to independent counselling and direct school visits. The new Youth
Combined Authority will be tasked with developing this service.
Alongside this, we need to look at changing the way the NHS prioritises mental
health support for children.
Child and Adolescent Mental Health Services (CAMHS) continues to be classed as
a low priority. This attitude seems to reflect last-century thinking within the NHS
which assumed mental health problems within children were rare.
The failure to ensure that the resources devoted to children's mental health has
kept pace with need is having serious human consequences. Almost one in four
children and young people referred to specialist mental health services are turned
away.
Too many young people from Greater Manchester in crisis
and in need of intensive support continue to be sent hundreds of miles from
home. Anna from Manchester said that her daughter was told she would have to
go to Middlesbrough for the care she needed. A mental health doctor who
attended another of our consultation events said services for young people with
eating disorders were inadequate in Greater Manchester. A high proportion of
young offenders have undiagnosed or untreated mental health problems.
In line with our ethos of early intervention, we will introduce a
new general principle in Greater Manchester that no child here who
needs mental health support will be turned away or forced to wait long
periods to access the support they need.

5 of 12

17/03/17 13:49

The Best Place to Grow Up

http://www.burnhamformayor.co.uk/best-place-to-...

We should aim to have adequate provision to meet all needs within the Greater
Manchester area so that no child is forced to travel long distances from home.
A frequent complaint heard at our consultation meetings was that young people
are often at a very vulnerable moment when they are expected to make a
transition to adult mental health services.
The end point for children’s services in most areas is either 16 or 18. But, given the
complexity of growing-up, an arbitrary age cut-off is not always
appropriate. Some adult services are not geared up to cater adequately for autism,
ADHD and other disorders which disproportionately affect young people.
Transition to adult services is often poorly managed, with access to services
disrupted or young people slipping through the net completely. Many move to
little or no support at all - just at the time when they need most help to move
towards work or independence. These problems hit young people leaving care
particularly hard.
Some young people suggested that they should have more flexibility over the point
of transition. This would ensure continuity of care is not disrupted.
We will aim to give all young people in the care of CAMHS services
across Greater Manchester the ability to set their own date of
transition.
Councils have a duty of care to care leavers to ensure that their transition to adult
life goes as smoothly as possible. However, a recent report by The Children’s
Society suggested that young people leaving care are particularly vulnerable at
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this time, with many care leavers falling into debt as they begin to manage their
own finances and move into independent accommodation.
These problems are set to be compounded by the Government's decision to
remove eligibility for Housing Benefit from people aged 18 to 21.
Rochdale Council has recently agreed to free young people leaving
care from liability for council tax until they are 21. We will work with
our councils to see if this policy can be made standard across Greater
Manchester.

Teenage years
Looking to the future, there is much more we can and should be doing to give all
young people in Greater Manchester hope of a positive future at the end of school.
At present, education policy is heavily skewed towards the university route.
For some young people, this works well: it gives them clarity about what is
required from them at every stage of the education journey. But, for those
who want technical qualifications, things are far less clear.
We heard at the Our Manifesto events how teachers, through no fault of their
own, often struggle to provide good advice about technical options. The result is
that too many young people struggle to see where secondary school is taking them
and have no clear sense of purpose.
This has got to change.
Our mission here in Greater Manchester will be to raise the aspirations of all our
young people, by giving them a good opportunity to aim for at the end of school
and support with their travel costs to take it up.
Working with our schools and colleges, we will remodel 14-19 education and
training to give all young people a choice of three clear routes: university;
apprenticeship; or business.
Working with Greater Manchester schools, colleges and businesses,
we will deliver a revolution in technical education. Central to this will
be the development of a ground-breaking UCAS-style application
system for all apprenticeships in Greater Manchester.
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The simple idea behind this proposal is that young people will be able to access
information about apprenticeships, and apply for them, in the same way that
people apply for university courses. Young people will be able to see all of the
opportunities open to them across the whole of Greater Manchester and
the subjects and grades they need to get them. Employers will have more ability to
steer the education system and be matched with willing employees.
At the Our Manifesto event in Oldham, Ellie spoke about the experience of her
apprenticeship and how the mix between learning and work-based learning was
right for her. But we heard from others that apprenticeships were of poor quality
or stopped before completion.
A UCAS-style system would address this and drive up both the quantity and
quality of apprenticeships. It could include a new ‘Mayor's Mark' that
apprenticeship providers have to meet in terms of quality and support with travel
costs.
It would also reveal the gaps in key sectors such as digital where Greater
Manchester aims to be strong in the future and encourage action to be taken to
address them.
This new approach could have a transformative effect on technical education
across Greater Manchester and open up new horizons currently closed
off. Alongside apprenticeships, it should be developed to include all internships,
work shadowing and work experience in Greater Manchester so that they can be
applied for on an open and fair basis.
But this is not enough. The reality of 21st Century life is that many more people
will run their own businesses. At present, we are not preparing young people for
that possibility. Perhaps due to our industrial past, it remains the expectation of
many people in Greater Manchester to spend our working lives as employees but
not employers. We need to change this culture and give young people here the
clear expectation of a third potential route at the end of school - starting a
business.
We will work with businesses and colleges to develop a new supported
route for young people who wish to explore this possibility. Alongside
that, we will consider a new capital challenge scheme to build new
business start-up units, including in the grounds of schools.
The aim of this scheme would be to provide free start-up space for a year to
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former students to get a new business off the ground. It would also help change
the culture within our schools and send the clear message to our young people
that launching a business is a real possibility.
Better opportunities at the end of school will not on their own raise aspirations.
Young people have got to be given confidence that they can afford to access them.
At our consultation events, young people repeatedly raised the high cost of public
transport in Greater Manchester as a barrier to getting on. It has to be removed if
we are to build a strong and prosperous society.
So, as a first step, we will introduce half-price travel for 16-18 year
olds on public transport, starting with buses and extending
to Metrolink as soon as possible.
This will build on the current concessionary scheme for under-16s and allow
young people to travel all over our City-Region at a discounted rate, opening up
new opportunities and expanding their horizons. We will fund this new
concession by working with schools, colleges, and bus operators and simplify the
confusing and piecemeal ticket options for young people.
In the longer-term, the Mayor will be given new powers to improve bus services
and make them work in the public, not private, interest. These powers will give
the Mayor more control over fares, routes, frequency of services and ticketing.
As these powers become available, we will use them to give all 16-18
year olds in Greater Manchester a free bus pass.
Whether it is for education, work or leisure, if we give young people more support
and more freedom to travel round our City-Region, we will help them get on in life
and help them realise their full potential. We will also reduce the costs of social
failure and bring down the benefits bill. We will monitor the effect on benefits
spending on under-25s in Greater Manchester of the introduction of free bus
travel. If it falls, as we expect it to, we will seek an agreement with the
Government that at least half of these savings are returned to Greater Manchester.
It was suggested by many people - including young people - that the introduction
of the pass should be used to promote good citizenship. So, rather than a simple
hand-out, the pass should be developed as part of a new contract with young
people, building on the success of the Zip Oyster photocard in London.
For instance, if someone failed to turn up at college or their place of work, or
was in trouble with the police, they could stand to see their pass suspended or
9 of 12
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even withdrawn altogether.
More positively, some young people encouraged it to be developed it as an
"Opportunity Pass", linking to offers of free tickets to cultural or sporting
events. Nakash from Glodwick suggested that it might work as a loyalty scheme.
For instance, if young people carried out volunteering work, they could earn
points which could be used to subsidise the cost of other travel or services
provided by commercial sponsors of the scheme.
This "Opportunity Pass" idea could be introduced as part of a new smart ticketing
or Oyster-type scheme for the whole of Greater Manchester. It would give Greater
Manchester a world-leading support system for young people that encourages
good citizenship.
We will task the Youth Combined Authority with scoping the
development of an “Opportunity Pass” across Greater Manchester.

Another barrier preventing many young people from fulfilling their potential is
the lack of a trusted adult in their life. There are many older people who might be
encouraged to volunteer to provide that role. To make sure no young person is left
behind, we will work with schools, colleges, universities and voluntary
organisations to support new mentoring programmes across Greater Manchester.
If Greater Manchester is to succeed outside the European Union, we need to have
more control over workforce planning in our health service so that we can do
more to encourage young people to enter training, and more to incentivise staff to
stay here after they qualify.
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In recent years, our health service has become increasingly reliant on recruitment
from overseas and on hiring expensive agency staff, partly as a result of
Government cuts to nursing training places. At a time when our health and care
services need every penny possible, this approach is unsustainable.
As nurse training has increasingly become university delivered, the dream of
working in the NHS has died for many young people in Greater Manchester who
are worried about the fees. We will change that and grow more of our own nurses,
midwives, physios and occupational therapists.
We will work with NHS Trusts, universities and colleges across
Greater Manchester to develop new pathways into Greater
Manchester's NHS for our young people and develop new incentives
for them to commit to it.
We will look at retaining an NHS Bursary and introducing a new
system of support for anyone who graduates from a Greater
Manchester university in a clinical course, whereby help
with student loan repayments will be given in every year that they
commit to working in Greater Manchester's NHS.

Looking to the future, our goal will be to have much greater control over all policy
affecting young people up to age 19.
If we are truly to reshape the way we support young people, then we need to be
able to develop a coherent and complementary set of policies covering all aspects
of early development and optimising the use of public funding.
We will begin negotiations with the Government for a long-term Greater
Manchester Schools Challenge with funding to match the London
Challenge, devolved responsibility for school improvement and a curriculum
which reflects the distinct needs of Greater Manchester.
We will call for the introduction of a Greater Manchester Schools
Commissioner to work to drive up standards across the whole of the
City-Region.
We will support collaboration, not competition, between schools, colleges and
training providers and establish an Education Commission to develop these
proposals.
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Best Place to Live, Work & Get On In Life
Greater Manchester is already a great place to live and work. It has an unrivalled
mix of heritage, culture, sport, music and countryside. But it can be even better.
It shouldn't just be the best place to grow up; it should be the best place to live,
work and to get on in life too.
To achieve this, we will need invest in the industries of the future and
set bold plans for them. To this end, Our Manifesto announces our
ambition to be both a world-leading Digital City and a Green City.
We must remove some of the barriers to growth and modernise our transport
system. And, if we are to retain the best talent here, including the people who
come to Greater Manchester to study, we must do more to enhance its
"liveability", with enhanced green spaces, clean air, cycling infrastructure, vibrant
town centres and safe communities.
Science and innovation
Our Universities in Greater Manchester are already generating cutting edge
knowledge to help create a more sustainable and prosperous future for our
City-Region. The University of Manchester lays claim to 25 Nobel laureates
among its current and former staff and students. In 2016, Manchester was
named the European City of Science.
We will build on this and capitalise on our distinctive strengths, for example
in advanced materials and graphene. As home to the UK Biobank in
Stockport – one of the world’s biggest data banks used to seek cures for
everything from cancer and strokes to dementia - we will build on our
reputation as growing centre for life sciences.
We will build strong clusters - involving leading businesses and universities
- to support research and build strength in key industries.
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Jobs, pay and business
Today, Greater Manchester is home to over 100,000 businesses, 1.2m employees
and has an annual GVA of £56bn.
Our economy is a UK success story. We have reversed long-term population
decline, and our City-Region is the key economic driver of the North.
We are a City-Region looking to the future and we will continue to lead the way.
We will forge a new, dynamic and collaborative relationship with businesses,
where they will be supported to grow and expand, but at the same time expected
to ensure their staff earn a decent wage and have full access to employment
rights.
Building on the principles of the Co-operative Movement, I want to work in
partnership with socially responsible businesses, to ensure a sustainable
economy and society.
So we will develop a new Contract with Business – setting out what we will do to
support them and what we expect in return for Greater Manchester employees
and the wider public.

We will work with business to deliver shared solutions to the challenges holding
back growth and affecting competitiveness – from new ways to fund business
start-ups to tackling congestion and the lack of affordable housing.
Businesses will be invited to help the Mayor identify the skills we will need in the
future and be centrally involved in the development of the new UCAS system. We
will work to amplify the voice of business throughout Greater Manchester and
make economic and investment decision-making more business-led.
To that end, we will establish a Mayor’s Business Advisory Panel, with
a revolving and representative membership, to work closely with the
Local Enterprise Partnership to provide guidance on policies and
insight on future challenges.
As we begin the process of leaving the European Union, the Mayor will be a strong
and experienced voice making the case for Greater Manchester overseas. We
will target major business opportunities, events and festivals to bring to our
City-Region, boosting the economy and putting us on the map. We will continue
to be an outward-looking City-Region and will welcome people who come here to
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work.
Over the coming years, we will redouble our efforts to attract inward investment,
tourism and promote Greater Manchester around the world.
There are many ways in which our businesses are supported to grow, innovate
and export. But there is a sense that this system is not joined up, leading to
unnecessary duplication. We will develop a more streamlined system of business
support and one place to call. For instance, we will look at establishing a Mayor's
Office for Digital, Creative and Media, based on the New York model.
Greater Manchester has a proud industrial past and continues to be a centre of
innovation in the present. But, if we are to make a success of Brexit, we need to
think big and recover that sense of ambition which made Greater Manchester the
birthplace of the industrial revolution.
Our goal will be to make Greater Manchester the modern industrial
capital of the UK once again.
To achieve that, we need a shared sense of direction amongst business, education
and political leaders. This starts by identifying the specific sectors which will drive
the future prosperity of Greater Manchester and making them our explicit
priority, without losing sight of the diverse strengths of our economy.
The Northern Powerhouse Independent Economic Review, published in June
2016, identified key capabilities across the North which could provide the
foundations for closing the productivity gap, generating new jobs and enhancing
global competitiveness: advanced manufacturing; digital; health innovation; and
energy. These were supported by three enabling capabilities: education, logistics
and financial and professional services.
We will aim to become a leader in these sectors and task the new
Business Advisory Panel to develop a clear plan to drive each forward.
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Digital, Tech and Creative
We will make Greater Manchester a world-leading Digital City-Region. To
signal our intent, we will hold a Mayor’s Digital and Tech Summit within the
first year of the election.
The digital and creative sector accounts for 55,000 jobs in Greater
Manchester, generating over £3 billion per annum, due to rise to £4bn by
2025. A further 50,000 jobs require specific digital skills, particularly in the
finance and health sectors. However, a recent skills audit found that 37 per
cent of digital and tech businesses turned away work due to being unable to
find the right talent. We have heard from businesses that they are having to
recruit staff from Eastern Europe as the only place they can meet the
growing demand for workers with the right skills.
Meeting the needs for digital and tech skills across every sector of
the economy will be a priority for Greater Manchester's Mayor
and Combined Authority.We will work with business, schools
and colleges to raise awareness of the range of opportunities in
digital careers, building better links between education and
digital industries.
In some parts of Greater Manchester, over 15 per cent of adults have never
been online and over 25 per cent lack basic digital skills.
We will equip everyone in Greater Manchester with the basic digital skills
required to enter employment and access public services. By addressing
digital skills challenges, we can help to deliver inclusive growth for all of
Greater Manchester. We will initiate a radical upgrade of our digital
broadband infrastructure. So many jobs of the future will be work that is
done at a distance. Communities without digital skills or access to
high-speeds will be left behind. Access to high-speed internet is a key
driver of business growth and economic productivity.
We will develop a new digital infrastructure plan and deliver
super-fast broadband connectivity across the whole of Greater
Manchester, driving growth in every part of our City-Region. We
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will look at expanding public Wi-Fi provision in the city-centre
and all the main towns of Greater Manchester.
Greater Manchester is also at the forefront of the development of virtual
reality (VR) technology. Across the City-Region, there are examples of
universities, colleges, businesses and cultural institutions pioneering use of
VR to transform services, such as in Salford where the University has
teamed up with Network Rail on pioneering engineering projects. We will
back this exciting new industry and help it to expand.

Once we have identified our key sectors, we will work to develop clusters around
them, with a lead university linked to schools and colleges. Our aim should be to
develop a thriving ecosystem of organisations, involving universities, businesses
big and small, colleges and other public bodies. This may involve creating new
structures or strengthening existing ones.
These industry clusters will build networks of expertise, help attract skilled
workers and generate new start-up businesses. They will be able to work with the
new Mayor to ensure decisions over transport, skills and planning allow local
industries to thrive and grow.
The loosening of State Aid rules may present an opportunity to support the
development of specific industries using public investment. Where appropriate,
we should identify through the Spatial Framework the parts of Greater
Manchester that may be able to serve as centres of excellence and ensure they
receive the support necessary to develop these capabilities.
The Independent Economic Review is clear that poor transport links are holding
back the economy of the North. It cannot be right that it takes longer to go from
Manchester to Hull than it does from London to Paris. Put simply, there will be no
Northern Powerhouse without major investment in our rail infrastructure.
This should be the Government's single highest transport investment priority for
the country. At the very least, it should be explicitly made a higher investment
priority than Crossrail 2.
Working with businesses here, and colleagues across the North, we
will develop a powerful new campaign calling on the Government to
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bring forward plans for Northern Powerhouse Rail – connecting
Manchester with Liverpool, Leeds and beyond – including a new
parkway station in the west of Greater Manchester to relieve
congestion, and call for HS2 and Northern Powerhouse Rail to be built
as one single, integrated scheme.
An early Government commitment to improving our rail infrastructure could
galvanise the Northern economy. It would attract investment and help our
businesses plan for growth. It would allow for a new generation of young people in
Greater Manchester to build this new railway for the North.

Graduate Retention Plan
Greater Manchester has one of the largest student populations of any major
city in Europe. We have made great strides in retaining students here after
graduation but it is still the case that many feel forced to leave our
City-Region to find work. If we are to continue to attract investment to
Greater Manchester, we need to do more to retain our graduates particularly those in Science, Technology, Engineering and Maths.
We will develop a new Graduate Retention Plan to promote Greater
Manchester as an affordable and attractive place to live and work, offering
more affordable housing and a higher quality of life than London. We will
also seek to bring graduates here from other parts of the country –
marketing Greater Manchester as the go-to destination.
This could include new initiatives to help young graduates start businesses,
such as subsidised business start-up space, and provide an early route onto
the housing ladder through "rent-to-own" schemes.

We want to back businesses across Greater Manchester to succeed. In return, we
will expect businesses to back their staff with decent levels of pay, secure contracts
and appropriate employment rights.
The vast majority of business owners in Greater Manchester care about their
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employees. Many businesses across Greater Manchester are paying the Living
Wage and report the benefits of a motivated and more productive workforce.
The Living Wage is independently calculated each year, based on what employees
and their families need to live – such as a decent meal, a warm home or birthday
presents for children.
Three years ago, there were only 16 Living Wage Employers in Greater
Manchester. Now there are over 100 – with our City-Region becoming the
first place outside of London to achieve that milestone.
But we can do better.
At the moment, one in four jobs in Greater Manchester pays less than the Living
Wage. For young people, the situation is worse. In some parts of Greater
Manchester, 90 per cent of young people earn less than it.
At the same time, increasing numbers of people are employed through
employment agencies. Between 2009 and 2015, the number of agency workers in
our City-Region increased by 24 per cent.
Although agency workers are entitled to some basic working rights, they are not
usually entitled to sick pay or maternity, paternity and adoption pay. Crucially,
they have no notice period or recourse in the event of dismissal. Research from
the Resolution Foundation has found that agency workers also suffer a ‘pay
penalty’, earning on average £430 a year less than full-time workers in equivalent
roles.
For some, agency work is a choice that fits a particular lifestyle choice or
employment preference. Others say that they are only working in this way because
they cannot find a permanent job.
It is unacceptable for people to be in work, yet also in poverty, struggling to make
ends meet. There are people in work in Greater Manchester who are forced to use
food-banks to top up wages or lack of hours. That is unacceptable and our goal
should be to end it.
As part of the new Contract with Business, we will develop a Good GM
Employers' Charter – setting out the basic standards and actions
expected of good businesses – such as addressing the gender pay gap,
encouraging flexible working, recognising trades unions and ending
the use of enforced zero-hours contracts.
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Credit Unions
Many people in work who struggle to make ends meet have to resort to
payday lending services to fund purchases, particularly at
Christmas. We want to boost wages, by working with businesses to
adopt the Living Wage. But we also want to do more to
protect vulnerable people from exploitation by payday lenders.
Credit Unions across Greater Manchester provide essential financial
services for thousands of people across our City-Region and, crucially,
boost our local economy. We will work with the Co-op Movement to help
credit unions grow and encourage all public services in Greater Manchester
to promote their use.

The Mayor will lead the way as a model employer, setting an example for others
and adopting the highest standards for fair pay, good working conditions and
gender equality.
We will make the Mayor’s office a Living Wage Employer and
minimise use of agency staff and zero-hours contracts.
Here in Greater Manchester, the home of the trades union movement, we should
require that any large company in receipt of public funding recognises trade
unions. More broadly, we will develop a new Memorandum of Understanding
with trades union colleagues to set out how we expect all public bodies in Greater
Manchester to work and implement the principles of good social partnership.
Back in the 19th century, a working day could last up to 14 hours, for six days
a week. And it was in Greater Manchester that a group of workers first
campaigned for a half day off on a Saturday.In 1843, some employers agreed
to let their staff leave their factories at 1pm every Saturday afternoon. This
was the invention of the modern weekend
– and it happened right here in Greater Manchester. Now, in the
21st century, we can forge a new relationship with businesses and work to
ensure all employees earn a decent wage and have access to employment
rights.
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Adult skills
At present, our adult skills system is failing to deliver and prepare our workforce
for the trends that will affect our future economy.
In the past, there has been too much focus on lower-quality courses, which fail to
meet the needs of learners or employers. Half of qualifications taken by adult
learners are below NVQ level 2 and many offer poor wage or employment returns.
Yet at the same time, many skilled sectors face persistent skills shortages that are
not met by current provision.
As part of the plan to introduce a UCAS-style system for apprenticeships, we will
include opportunities for local people who want to increase their skills or retrain
in order to find work, giving many adults a second chance at building a career.
Working with colleges and employers, we will develop a new 14+
strategy for skills in Greater Manchester, including adult learning,
re-training and workforce development.
While the devolution of the adult skills budget is welcome, it has been subject to
significant cuts in recent years and will not be sufficient to meet all of our local
needs. The Apprenticeship Levy will raise additional funds but it is likely to
stimulate investment in London and the South-East, and not places like Greater
Manchester.
We will call for the Apprenticeship Levy to be placed under the
direction of the Mayor and allow for it to be developed into a Skills
Levy. This could turbo-charge skills devolution in Greater Manchester
and allow the Mayor to invest in high-quality vocational education and
business support.

Sunday Trading
In a society moving increasingly towards a 24/7 culture, it is important that
workers can enjoy a good work-life balance. The Mayor will promote this by
encouraging more flexible working and opposing any attempts to extend
Sunday trading for retail workers.
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Environment and climate change
As a place with a proud tradition of radical forward-thinking, Greater Manchester
can and should be making a bigger contribution to the climate change debate.
We should show how setting more ambitious goals on sustainable
living helps people live better, drives economic prosperity, improves health and
reduces inequality.
If we clean up our air, enhance our green spaces and help people cycle or walk
more frequently, we will become a healthier society. If we help communities to
generate more of their own energy, we will become wealthier through reduced
energy bills.
The time has come to see climate change not as a peripheral concern but as a
central challenge and the route to making society healthier, wealthier and
happier.
Cities around the world are driving social change in this area by setting a goal for
the point at which they become carbon-neutral. In Greater Manchester, it is
currently set at 2050. Following the latest scientific advice, other cities such as
Copenhagen, Melbourne and Stockholm are bringing that date forward.
Within a year of the election, we will host a Mayor’s Green Summit to
declare a new, accelerated ambition for Greater Manchester on the
green economy and carbon-neutrality. In the meantime, we will ask
experts and city stakeholders to lead a public debate on what that new
goal should be.
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Too many people in Greater Manchester face the choice between eating and
heating.
We will establish a Greater Manchester Energy Company, generating
power using green technology and reducing energy bills.
Greater Manchester should be focused on the energy needs of the future; fracking
belongs to the past.
Through the Greater Manchester Minerals Policy, the Mayor will
propose a presumption of a ban on fracking across our City-Region.

If we are to keep Greater Manchester as an attractive place to live, we
must protect and enhance our green spaces.
Whilst there is a need to consider land release for housing and business growth,
we should work from the principle of minimal loss of precious green space and
enhancing what we have got.
A charity called City of Trees has plans to develop a new City Forest Park in
Greater Manchester. The identified area spans the Salford-Bury border and put
together is on the scale of Central Park in New York.
For centuries, this land was the site of coal mining and manufacturing. With the
right leadership, it could be transformed into a new urban park, providing Greater
Manchester with an inspiring new green space.
Trees can deliver a whole range of benefits, from helping to tackle climate change
to making our streets more attractive and providing essential habitats for wildlife.
City of Trees has a bold plan to plant three million trees within a generation - one
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for every man, woman and child across Greater Manchester.
We will support City of Trees to establish a City Forest Park and back
the plan to plant three million trees, making our streets greener and
our communities more attractive.
It is time to wake up to the fact that the way we are living is causing unacceptable
damage to health.
The most recent data shows Greater Manchester has been in breach of its legal
limits for nitrogen dioxide in every year since 2011. Nitrogen dioxide is a
pollutant caused principally by too many vehicles on our roads and, in particular,
standing traffic on congested roads.
In the most polluted parts of Greater Manchester, this may be causing much more
serious damage to health than has previously been realised. Last year, 64,000
people were admitted to hospital in Greater Manchester with respiratory
problems – amongst them 14,000 children under the age of five.
We will introduce a new Clean Air Action Plan for Greater
Manchester.
As part of this plan, we will seek powers from the Government to introduce Clean
Air Zones to reduce the number of the most polluting vehicles, such as HGVs and
older buses, from entering certain areas with the worst air quality.
We will only truly tackle air pollution if we can give people reliable and affordable
alternatives to cars. So we will put improving public transport at the centre of the
plan to clean up our air and use the Mayor’s new powers over bus services to
introduce low-emission and clean-energy buses.
We will commit to giving people more regular and accessible information about
the quality of air they are breathing in and issue public health alerts from the
Mayor’s office during periods of high pollution.

Housing
Everyone should have a decent and secure place to call home. But, for thousands
of people here, that security is something they are living without.
We have a dysfunctional housing market that fails to meet people's needs. Inflated
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house prices leave many people unable to find a way onto the housing ladder and
unable to live in the area where they grew up. Many pay high rents and are stuck
in poor, over-crowded accommodation that is not good for their health and
deprives their children of a decent environment.
The new Mayor will have access to the Greater Manchester Housing Fund –
money that can be used to regenerate housing and build new homes. At present, it
has been limited to loans to large, private sector organisations. This has led to a
focus on a small number of areas in Greater Manchester and on flagship
residential development at the higher-end of the affordability scale.
We will refocus the Greater Manchester Housing Fund, with the
explicit aim of solving the housing crisis and building affordable
homes. We will seek to renegotiate the terms of the fund so that it can
be used to help councils and housing associations build more council
homes and social housing.
As part of this, we will work with housing providers to establish a new
GM-wide Rent-to-Own scheme that will be particularly focused on
people under-30 to help them on to the housing ladder. We will focus
Rent-to-Own schemes on our town centres to revitalise them.

We will only get a real grip on improving our towns when all owners of properties
in those places take a pride in them.
The proliferation of absent private landlords in many of our smaller towns in the
80s and 90s is a major barrier to their improvement. Too many fail to invest in
the upkeep of their properties, even though they are in receipt of considerable
public funds through Housing Benefit. This drags whole communities down and
leaves councils with insufficient ability to turn them around.
It is also the case that too many responsible landlords are undercut in the market
by the landlords who fail to look after their properties. At one of the Our
Manifesto events, someone asked: why does a tenant looking for somewhere to
rent have to pay hundreds of pounds to provide credit checks and references
whereas landlords do not need to show any equivalent references? It's a fair
question.
In the absence of new legislation from Westminster, there is a limit to what can be
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done to turn things around. However, we intend to do everything we possibly can.
We will start by introducing a GM-wide voluntary registration scheme
for private landlords in Greater Manchester, with a clear standard
that they are pledged to meet.
This would include areas such as: maintaining properties to basic health and
safety standards; protecting deposits, and providing a written contract.

Such a scheme would help differentiate the many good private landlords in
Greater Manchester from those who get a bad name for the rest. It would help
potential tenants and local communities identify those landlords who have chosen
not to sign up to these basic principles. The scheme could even include
‘TripAdvisor’ style reviews of landlords to allow prospective tenants to make
informed choices and to reward those responsible landlords who are doing the
right thing.
Our message to absent private landlords will be a simple one: respect
our communities or get out of Greater Manchester.
So, alongside the regulatory scheme, we will develop a new
partnership scheme, working with local councils, to take tough action
against private landlords who fail to maintain properties to basic
health and safety standards or who allow seriously anti-social or
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criminal behaviour to take place inside them.
This could include a range of actions from enforcement notices to compulsory
purchase orders.
This is not intended to punish landlords who run responsible and legitimate
businesses. It is intended to punish those whose inaction makes the lives of others
a misery and who diminish quality of life in our communities.
It is possible that this new scheme could lead to a significant reduction in the bill
for Housing Benefit across Greater Manchester. In advance of finalising it, we will
seek a deal with the Government to ensure that any savings from Housing Benefit
will be recycled back into the Greater Manchester Housing Fund.

Parts of our City-Region - particularly the city-centre - have made great progress
in the last 20 years and are unrecognisable to what they were in the 1990s. We all
take a great pride in that. But we also know that you don't have to travel far out of
the city-centre for things to look very different. When you go even further out, to
some of the outlying towns that circle the city of Manchester, there is a real sense
that some have gone into decline.
Many of the town's across the northern arc of Greater Manchester - from Wigan
and Leigh in the West to Oldham and Ashton-under-Lyne in the east - have
experienced profound social change in the years since traditional industries left.
These problems have been compounded by changes in retail habits, the
emergence of out-of-town retail parks and the shift towards online shopping.
Some town centres are looking increasingly run-down, full of empty retail units or
charity shops. Once a great source of civic pride, they now symbolise for many a
social and political failure to ensure fair distribution of available resources.
Over the next 20 years, Greater Manchester will apply the same level
of ambition and vision to the outlying parts of the City-Region as it has
shown in the last 20 to the development of the centre.
To underpin this, we will need a planning framework to support the delivery of
these goals in all parts of the City-Region.
There are concerns that the current draft of the Greater Manchester Spatial
Framework (GMSF) fails to rise to this challenge. It is insufficiently ambitious for
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what Greater Manchester can be in the future.
While endorsing its ambitions on levels of house-building, there are doubts that
the current draft would not lead to the building of the right mix of housing types
and tenures to extend to everyone the hope of an affordable and decent home to
rent or to own. Put simply, we need a planning framework for Greater Manchester
that will solve our housing crisis.
There are also worries that the draft framework, by concentrating too heavily on
large, green sites close to main arterial roads, would put more cars and lorries on
our roads. This could make it more difficult for Greater Manchester to address
poor air quality and add to levels of traffic congestion which many people feel are
already unsustainable. This would not enhance the attractiveness of Greater
Manchester as a place to live and could lead, in places, to struggling town centres
surrounded by suburban sprawl and choked by congested roads.
We can do better than this.
We will require a radical re-write of the GMSF to produce a plan
which provides solutions to the housing crisis, manages traffic
congestion, raises our ambitions for jobs and maximises the
"liveability" of Great Manchester.
This will mean a substantial reduction in loss of quality open green space and
we will work towards the aim of no net loss of Green Belt. Where possible, we will
seek to add land to the Green Belt to compensate for any land lost.
More broadly, the GMSF should be rebalanced towards a priority objective of
revitalising Greater Manchester's proud towns, including the smaller towns within
our 10 boroughs, with good quality and higher-density residential development.
Given that these towns are unlikely to be the retail centres they once were, we
need to find a new future for them. Our goal should be to remodel them as quality
places to live, balancing new higher-density residential development with quality
culture, public space, bars and restaurants.

Transport
Transport is the lifeblood of any successful City-Region. It helps connect friends
and families, links people to jobs, shapes the communities we live in and affects
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the air we breathe.
Right now, our transport system is not working and that is the result of a lack of
fair investment over many decades. For every £1 the Government spends in the
North-West on transport, London gets £6.
As a result, our roads are close to saturation point, with traffic often at a standstill.
Our buses and local trains are in desperate need of modernisation. We lack the
cycling infrastructure of other major cities. Unless we take action, Greater
Manchester is at risk of grinding to a halt.
Over the last six months, we have asked for ideas on tackling congestion and
improving public transport. The only idea we have ruled out is the introduction of
a congestion charge. In 2008, 79 per cent of voters in Greater Manchester rejected
the introduction of a peak-time congestion charge and there are no signs that
public opinion has changed.

At ‘Our Manifesto’ events, we heard how congestion is holding back businesses,
putting a strain on people’s working lives and reducing the amount of precious
time people get to spend with their loved-ones.
Last year, the average Manchester road journey took 68 per cent longer in the
morning peak and 79 per cent longer in the evening rush hour compared to what
it would have taken in free-flowing conditions.
The Government has made a limited pot of funding available for certain areas to
reduce congestion and deliver upgrades on local roads. So far, Greater
Manchester has only been given a small portion of that – despite our roads being
the third busiest in the UK.
The Mayor will demand our fair share of that investment.
We will look at traffic pinch-points across the City-Region, how we can remove
bottle-necks and increase capacity to reduce congestion.
We will publish a new plan to tackle congestion and commission an
urgent review of the condition and configuration of our busiest roads,
working with businesses, road users and Transport for Greater
Manchester to see what quick changes can be made to improve traffic
flows.
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There is no silver bullet to tackling congestion. We need to look at a range of
solutions, including making use of the latest technology.
We will promote websites for car-sharing schemes across Greater Manchester and
look at new ways to incentivise people to travel in cars together, such as allowing
certain bus lanes to be used by cars carrying three people or more at particular
times.
A number of people, including Louise and Frazer, suggested we should encourage
employers to allow employees to be more flexible in their working hours, so we
can stagger start and finish times at work, reducing the amount of traffic at peak
times. Others said we need to see commensurate changes in our public transport
to ensure it is a realistic alternative to using the car.
We will ask all major businesses in Greater Manchester to request they play their
part in tackling congestion too, including offering more flexible working patterns
for their employees.

For the last 30 years, the public of Greater Manchester have been badly served by
the bus companies. They have suffered a bus service run in the private rather than
public interest.
Across Greater Manchester, there are 22 different bus operators with 140
different types of ticket available. Busy, lucrative routes like Oxford Road in
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Manchester see buses of varying standards nose to tail. Other more isolated
estates receive no service at all. There is no Oyster-card style scheme because no
common standards can be imposed on the operators. Single journeys can cost £3
or more - double the £1.50 cost in London.
All of this means that, for many, buses are neither reliable, convenient
nor affordable enough to make them a realistic alternative to the car. Only eight
per cent of people in Greater Manchester now use the bus to get to work.
The new Mayor will be given powers over bus services across Greater Manchester,
including over fares, routes, frequency and ticketing.
We will use these new powers to make our bus services more
affordable, more reliable and more accessible to disabled people and
families with pushchairs.
Many people, like Carys, complained that they have to buy three different tickets
for three different buses and people like Magda said we need an integrated
ticketing system to make it more affordable to change modes of transport.
We will use the latest technology to introduce an integrated ticketing
system on all forms of public transport, making travelling round the
City-Region more affordable and more convenient.
This new system will include a new daily fare cap – so that people are able to
make a number of journeys on different modes of transport with a limit to the
amount they pay - and a new 'Hopper' fare like that in London.
People with sight or hearing loss often face numerous challenges when travelling
on buses. Research from Guide Dogs UK found that 65 per cent of people with
sight loss have missed their bus stop at some point on their journey.
We will require bus operators to provide accessible information on
their services, including audio announcements and visible media.

Many people have said that cycling should be at the heart of our plan to get
Greater Manchester moving.
We are already home to the most successful professional cycling team
in Olympic history. But we but we should aim to be a world-class
cycling City-Region in every sense.
19 of 32

17/03/17 13:50

Best Place to Live, Work & Get On In Life

http://www.burnhamformayor.co.uk/live-work-and-...

Greater Manchester should be a place where everyone, regardless of age or
economic circumstance, sees cycling as an accessible, safe and effective choice for
short journeys.
Over the last five years, 480 people have been killed or seriously injured on our
roads cycling. 77 per cent of residents, and 84 per cent of regular cyclists, think
that cycle safety in Greater Manchester needs improving.
We must reduce the number of lives lost on our roads. Part of the solution is
ensuring we have safe cycling routes around all parts of the City-Region.
We will work with our councils to build a new network of dedicated
cycle lanes, making full use of old infrastructure (such as disused
railways and canal towpaths), to link up each borough to the
city-centre and create radial links.
During the ‘Our Manifesto’ consultation, many people
including Navneet suggested we should introduce a cycle-hire scheme, like the
‘Boris bikes’ in London. Others suggested this scheme could be linked to key
transport hubs to give people the option of cycling for part if not all of their
journey.
We will launch an iconic bike-hire scheme, making use of the latest
technology, to make cycling a more accessible and convenient way to
get around.
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We also need to do more to help children gain the skills and confidence to start
cycling. Only 3 per cent of children cycle to school, compared to 35 per cent in
Copenhagen. As part of our ambition to get every child "school-ready" by the time
they start school, we will work with staff in schools and early years’ settings to give
every child the opportunity to learn to cycle.
In the long-term, the more people we can get cycling, the more we will be able to
reduce congestion and tackle air pollution. But, crucially, we will be encouraging
people to live a more active life, leading to improved health and happiness.
Together, let’s make Greater Manchester the best place to cycle in the
country.
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Sporting Capital
Greater Manchester is already the sporting capital of the UK. Our ambition
should be to make it a recognised European and global capital.
We should start by setting a goal to get 50 per cent of adults in Greater
Manchester physically active. In the long-term, we should aim to help all of
our population become as physically active as they are able to be.
To achieve that, we will introduce a new system of social prescribing across
Greater Manchester working with GM Active - the representative body for
leisure trusts. We will aim to put spare leisure and gym capacity at the
disposal of the NHS.We will ask public bodies to work more with our
community amateur sports clubs to get people active.
We will ask all clubs in Greater Manchester, including professional clubs, to
do more to promote women's and girl’s sport.
We will work with schools to re-establish collaborative structures - based on
school sports partnerships - to increase levels of coaching and competitive
sport in our schools. The new "Opportunity Pass" will be used to open up
opportunities to take part and watch sport.
The Mayor will ask Greater Sport to coordinate efforts to deliver
this physical activity target and report directly on progress to the
Mayor's office.

Alongside this, we must do more to encourage active travel, including working
with schools to establish safe walking and cycling routes.
We will appoint an Active Travel Commissioner for Greater
Manchester and ask them to report back to the Mayor on a regular
basis.
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We should be proud that the Metrolink is now established as one of the best
modern tram systems in Europe, and proud too of successful, innovative systems
like the Leigh, Salford, Manchester Guided Busway.
Over the coming years, we will build on that success by delivering more capacity,
making services more reliable and improving security by increasing staff presence
– particularly in the evenings and at weekends.
We also need to work to better connect all parts of Greater Manchester, not just
the city centre, and to ensure that a well-connected Manchester Airport is the hub
airport of the North of England.
We have received many submissions from people suggesting we need better links
between our town centres. People like Karen told me that there are too many
routes where you have to go in and out of the city, such as Bury to Rochdale.
We will reinvest the profits from Metrolink towards expanding the
network, and develop new high-quality transport links, with a
particular focus on radial routes across boroughs
Whilst we have some fantastic and state-of-the-art, modern tram stations in
Greater Manchester, many of our local rail stations are cold, dreary and
uncomfortable.
Of the 97 rail stations across Greater Manchester, over 80 per cent of them are
more than 100 years old. Many have not changed much over that period. Around
50 of them are classed as inaccessible for disabled people.
A number of people said they have difficulty parking at local train stations and
that, too often, stations are not properly linked to other modes of public transport.
We will put forward a plan to modernise our local train stations,
making them more accessible, linked to other forms of public
transport, and work with local businesses to make better use of empty
waiting rooms.
As well as improving our stations, we need to ensure there is enough capacity on
our rail network to meet the needs of the number of passengers that want to
travel.
Our trains are also in urgent need of an upgrade. Many are decades old and lack
basics such as decent toilets, power sockets and Wi-Fi.
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We will work with Rail North to replace our outdated trains, increase
capacity and help deliver new services, such as a fast Northern
Connect service between Manchester and Liverpool.

Safety and security
The safety and security of the people of Greater Manchester will be our priority.
If we are to make Greater Manchester the best place to live, then people need to
feel safe on their streets and secure in their neighbourhoods.
The new Mayor will take on the powers of the Police and Crime Commissioner
and be responsible for the Greater Manchester Fire and Rescue Service. We will
make sure our emergency services operate efficiently and work together
effectively.
In recent years, Greater Manchester Police has faced significant budget cuts from
the Tory Government. As a result, we have lost thousands of police officers from
our streets. It is no surprise that crime has been on the rise.
We will do more to protect our police force against cuts. We
will recruit more police officers and protect neighbourhood policing
teams from any further reduction in numbers.
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We will help fund this commitment in part by merging the back-office functions of
the Police and Crime Commissioner with the Mayor – saving on office costs and
reducing duplication.
We want to provide new opportunities for young people to join the police and
contribute to making our communities safer and more secure. Apprentices can
take on a variety of roles, from administrative support to working in
neighbourhood teams.
We will support the expansion of the cadet and apprenticeship
schemes in Greater Manchester Police, creating real opportunities for
young people.
We must ensure our police force looks like the communities it is charged with
keeping safe by continuing to seek new recruits from all of Greater Manchester’s
diverse population and ensure they have role models in senior positions.

In the past few years, Greater Manchester Police has also led pioneering work to
improve the way people in crisis because of mental ill health are treated. As a
result, there is now a 24/7 helpline for police which has helped reduce the number
of people being kept in police cells because of a mental health crisis.
We will build on this type of collaboration to ensure all our emergency services are
working together to deliver the best outcomes for the people of Greater
Manchester experiencing mental health problems.
Too often, the 112 service does not provide a responsive enough
service to the public and can leave people waiting a long time for call
to be answered. We will set up a review of it with a view to improving
it significantly.
However sometimes things go wrong. In any police service, there will be occasions
when victims or witnesses do not always receive the high-quality service they
deserve. People need to have the confidence to know that when something does go
wrong, and they make a complaint, it is taken seriously and acted upon.
We will strengthen the openness and effectiveness of the police
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complaints system, ensuring that malpractice is dealt with robustly,
and complaints are responded to in a timely and sensitive manner.
There have also been concerns in recent times from serving GMP officers about
the way complaints against them have been handled. There need to be
improvements to the way professional standards are upheld, with more
accountability and transparency. We will conduct a survey of the police workforce
to identify areas where warranted and civilian staff wish to raise concerns or see
improvements.
All police officers need access to the latest technology so they can spend more
time on the beat and less time stuck in offices. We need to make sure people are
able to report crimes online and can access real-time information about safety and
security issues.
We will work to make Greater Manchester Police digitally accessible
by 2020 and improve data sharing across public services so that
they work more effectively to tackle and prevent crime.

In recent years, we have seen increases in domestic violence, which now makes up
almost one third of violent crimes in Greater Manchester. Almost 2,000 rapes
were reported last year across the city region and we know that many more cases
go unreported.
We will put in place a plan to reduce violence against women and
girls.
This will include working to build confidence amongst victims and witnesses to
report any experience of violence or abuse by promoting accessible services in the
community that meet their needs. We will work closely with public sector and
voluntary organisations to develop effective support for victims of sexual and
domestic violence.
Many people have told me how they can sometimes feel unsafe or intimidated
travelling on our public transport, particularly in the evenings.
We will get tough on anyone who commits a crime or engages in any kind
of anti-social behaviour on our buses and trams - such as harassment, vandalism,
abuse or intimidation towards other passengers - by issuing more banning orders
and penalty fares.
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We will prioritise a greater staffing presence on public transport in
the evenings to reassure passengers. More broadly, we will build on
the successful Reclaim the Night initiative, we will encourage all
boroughs in Greater Manchester to follow Bury's lead and secure
Purple Flag status for the night-time economy.
Any type of hate crime is totally unacceptable - be it on the basis of someone’s
sexuality, gender, religion, race, nationality or disability. It goes directly against
the values of Greater Manchester. At a recent meeting with GM Citizens, tackling
hate crime was identified a top priority for the Mayor.
We will have a zero-tolerance approach to hate-crime and it will be
clearly communicated across Greater Manchester on public transport
and in other locations.

If it is reported, we will have a clear policy of pursuing convictions wherever
possible and publicly identifying those responsible.
Many cases of hate-crime go unreported. So we will need to designate trusted
community organisations to work with the Police to give more people the
confidence to come forward.
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Armed Forces ad Veterans
20 per cent of all Armed Forces recruits come from the North-West, with an
estimated 83,000 veterans living in Greater Manchester.
We have a long and proud history of supporting our serving men and
women in Greater Manchester. But we can always do more, particularly
when it comes to improving housing support and access to mental health
services. We will review support being provided to members of the armed
forces, veterans and their families. Working with the Royal British Legion,
we will develop a Greater Manchester Armed Forces Covenant – setting out
our obligations to the Armed Forces community in recognition of their
service to our country.

We all need to be vigilant if we are to keep our City-Region free from the threat of
terrorism. We want the police to be able to do more to root out and stop the
people who are promoting terror.
We will also ensure that our emergency services have the resources they need and
are fully equipped to deal with major civil contingencies – such as a terrorist
attack or flooding.

Many public-facing workers face violence, threats and abuse on a daily basis. All
too often the offender isn’t charged or sent to court. We will ensure staff who work
with the public are given greater protection, with tougher penalties for those who
assault them.
We also need to do more to support police officers, police staff, special constables
and volunteers who too often do not get the recognition they deserve for keeping
us safe. We will seek to reduce pressures on workloads and make sure we do all we
can to care for the well-being of police staff.

Fire and Rescue Service
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The new Mayor will also take on responsibility for Greater Manchester’s Fire and
Rescue Service.
In recent years, the Government has cut one in four front-line firefighters in
Greater Manchester. At the same time firefighters are saving lives in different
ways and taking on extra responsibilities, such as: responding to certain medical
emergency calls to assist our paramedics and ambulance service; and working
with schools to teach more young people to keep themselves and their friends and
family safe, including training in Cardio-Pulmonary Resuscitation (CPR).
We will support firefighters to continue delivering, and building upon
this important work, whilst at the same time maintaining acceptable
levels of emergency response cover in all communities, including for
flooding incidents.
We should aim to ensure that our firefighters are representative of
Greater Manchester’s diverse population – encouraging more women,
and more people from under-represented communities to consider
training as firefighters.
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Across Greater Manchester, it is estimated that there are hundreds of life-saving
defibrillators, but many are unknown to the Fire and Rescue Service and the
Ambulance Service.
CPR and defibrillators can dramatically improve the chances of someone
surviving a cardiac arrest if they are used in the vital first few minutes. Crucially,
no clinical training is required to use defibrillators.
We will build a "heart-safe" Greater Manchester. We will establish an
open public register of all defibrillators so that, if someone calls 999 in
the event of a cardiac arrest, they can be immediately directed to the
nearest. We will also encourage the placing of defibrillators in major
public places.
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Culture
Greater Manchester is home to some fantastic museums, galleries, theatres
and live music venues.
Our live music sector in particular contributes significantly to the economy
of Greater Manchester, attracting 1.2m visitors in 2016, generating £375m
in revenue and employing over 4000 people.
But if we don’t take steps to support culture across the City-Region then we
are in danger of falling behind. So we will:
- Appoint a Night Czar to be an ambassador for our night-time economy –
learning from the steps London is taking to revitalise its nightlife
- Improve the planning and licensing system, and work with venues to
promote ‘agent-of-change’ rules
- Require later-running public transport to help people get home safely after
concerts, shows, sporting events and gigs
- Establish a GM Town of Culture, like the European City of Culture, so that
every year a different part of the City-Region is the focus of a celebration of
our arts and culture
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The Best Place to Grow Older
Across Greater Manchester, there is a predicted 29 per cent increase in the
proportion of people over 65 by 2032, and the proportion of over-85s is expected
to double.
We should celebrate the fact that more people are living longer and the
opportunities that brings.
Our Manifesto presents a positive vision of active ageing, where older people are
supported fulfil their economic potential and contribute their experience to the
well-being of our society and the achievement of the ideas set out in this
manifesto.
Too many older people in our City-Region are living in poverty or experiencing
social isolation – with a 66 per cent rise forecast in the number of people over 75
living alone. Employment rates of people aged 50-64 are lower in Greater
Manchester than the UK average. There are also deep inequalities in people’s
experience of ageing – life expectancy in Rochdale town centre is 74 for women,
and 66 for men, compared to 82 and 78 in Whitefield.
Greater Manchester already has a strong reputation for its work on ageing and
there are already some great initiatives to help older people contribute to society
and enjoy a good quality of life. The Greater Manchester Ageing Hub is leading
work to make Greater Manchester the first age-friendly City-Region in the UK. We
will build on their excellent work, utilising partnerships in key areas such as
health and social care, transport and housing.
Here in Greater Manchester we have an opportunity to respond to demographic
change in a way nowhere else in the country can. Harnessing the powers of
devolution, we will work to ensure that active ageing is promoted in all of the
decisions we make.

Economic participation amongst older people
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We will support the GM Ageing Hub’s ambition to increase economic
participation amongst older people.
Key to this will be reversing the decline in access to training and skills
development. We want to want to work with colleges, universities and businesses,
and initiatives such as the University of the Third Age, to develop courses aimed
at older adults.
Even though it is illegal for employers to discriminate against someone because of
their age, many older people still find it challenging finding new jobs as they grow
older.
We will work to tackle age discrimination in the work-place and work
with businesses to help them upskill and recruit older people.

Access to transport
Ensuring older people have accessible transport options is vital to reducing
isolation and helping people get more out of later life. We have heard from people
who complained that too many of our rail stations are inaccessible or that not all
our buses have sufficient space for wheelchair users.
Many older people also told us how important their bus pass was in giving them
the freedom to travel round our City-Region, whether visiting family or friends,
making a trip to the shops or enjoying a film at the cinema.
We will guarantee all existing travel concessions for older people,
including free travel on all Metrolink trams after 9.30am Monday to
Friday, and all day at weekends and on public holidays.

Volunteering
Many older people say they would like to volunteer more but aren’t aware of
opportunities to do so. Charities likes Home-Start actively recruit people who
have parenting experience and would be willing to offer families emotional and
practical support, such as child-care, for a couple of hours a week.
Other cities have used community mentoring initiatives to help migrant
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integration. New migrants are paired with a volunteer who will introduce them to
local services, businesses and community landmarks – and help them learn
English.
We will work with voluntary organisations to create a new
volunteering scheme for older people across the whole of Greater
Manchester, focusing on school-readiness, mentoring and ESOL for
new arrivals. We will make sure that we maximise the contributions of
older people who want to give something back to society.

State pension inequality for women
Tens of thousands of older women in Greater Manchester are affected by the
chaotic way the Government implemented its retirement age changes. Many
women received little or no notice and had no time to make alternative
plans when their retirement date changed. We have heard from women in our
City-Region who are now struggling as a result of the changes. People who found
it difficult to find new work and were forced to take up a zero-hours contract
offering no financial security. And people who had retirement plans ruined and
lost their independence – relying on family and friends for support.
The Government has repeatedly failed to listen to women born in the 1950s
affected by these changes and act to help them. Many will be tens of thousands of
pounds worse off and have to wait longer before they are entitled to vital benefits
such as their free bus pass.
A future Labour Government has pledged to help 1950s-born women, including
extending pension credit to provide support to hundreds of thousands of the most
vulnerable women, but we want to see if we can do more at a Greater Manchester
level.
We will look at giving women affected by these pension changes help
with travel costs – at the age they should have retired - in recognition
of their unfair treatment.

Age-friendly communities
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Developing age-friendly communities is vital if we are to improve the lives of older
people. Those over 70 spend at least 80 per cent of their time either in the home
or in the immediate surrounding area. It became clear from the many
conversations we have had with older people as part of the Our Manifesto events
that it is quite often the simple things - such as fear of being unable to find a
public toilet - that keep older people house-bound.
One of the simplest but best ideas we found during a consultation event was a
scheme piloted in Levenshulme where local shops and businesses who were
willing to let older people use their toilet facilities displayed a simple sign in the
window.
We will expand this scheme across Greater Manchester, and
encourage more shops to open up their facilities to older people or
families with a small child.

Quality Housing
Promoting good quality housing will be central to ensuring age-friendly
communities. We want to give older people more choice – whether they are active
older people, downsizers, or in need of specialist support. We need to also make it
easier for people to adapt their homes when they want others, including carers, to
live with them.
We will make sure that we build new homes which meet the Lifetime
Homes Standard, and ensure that a greater proportion of all
new-build homes are wheelchair accessible.

Combating loneliness
Following the murder of Labour MP Jo Cox, a group of cross-party MPs got
together to set up the Jo Cox Foundation. The aim was to carry forward the work
she was doing to combat loneliness and highlight the many issues she cared
deeply about. Jo said she wanted to ‘turbo charge the public’s awareness of
loneliness’. In her memory, we will take forward that vision in Greater
Manchester.
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Research by Age UK has shown that 200,000 older people across the country say
they have not had a conversation with friends or family for a month. Nearly four
million people say their main form of company is the TV.
We will trial new ideas for combating isolation in our
City-Region, working with the Jo Cox Foundation, and support our
voluntary and community organisation to promote befriending
services.
We also want to mark the anniversary of Jo’s death with a special community
event in Greater Manchester that enables neighbours to meet, mix and come
together.
On the weekend of the 17-18 June, to mark the anniversary of Jo’s
death, we will host The Greater Manchester Get Together – a series of
community events across Greater Manchester where neighbours and
friends, young and old, can enjoy being together and celebrate what
we have in common.

National Health and Care Service
If we want to make Greater Manchester the best place to grow older, we need to
make sure our health and care services are designed around keeping people
healthy and at home, rather than stuck in hospital.
However, the truth is that health and care services in Greater Manchester are
under intense pressure.
Our hospitals are facing record deficits, hundreds of thousands of patients are
stuck on growing waiting lists and it is getting harder to see a GP.
Mental health has been neglected, health inequalities are deeply entrenched, and
too many people are dying prematurely from preventable diseases.
Devolution gives us the opportunity to address some of these problems, but it also
presents challenges given the scale of the financial crisis.
We will demand a fair funding deal for Greater Manchester’s NHS and
social care so we can give older people the care and dignity they
deserve.

5 of 11

17/03/17 13:51

The Best Place to Grow Older

http://www.burnhamformayor.co.uk/best-place-to-...

The growing problems in our health service are compounded by the fact that the
NHS and social care too often operate in separate silos. They remain two separate
systems, with different funding models and different workforce standards.
Too many people, often with multiple conditions and complex needs, end up
being treated in hospital when, with the right support, their needs could be better
met at home or in the community.
We will introduce in Greater Manchester the country’s first fullyintegrated National Health and Care Service, building on the work
that is already ongoing across our region to bring our
services together.
This will mean more people will be supported to stay healthy and live at home for
as long as possible. In Greater Manchester, the home and not the hospital should
be the default setting for care. Wherever possible, people should be supported by
a single team providing high quality personalised care with the aim of helping
them get the most out of life.
Rather than having to deal with numerous different organisations,
and being passed from pillar to post, we will give people a single point
of contact for all their care needs.

Integrating services means that more can be done early on to prevent illness or
intervene early to stop problems getting worse.
We will build a more person-centred, preventative NHS by a new system of ‘yearof-care’ payments for accountable NHS providers, covering physical, mental and
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social needs. For the first time in the history of the NHS, it will have an incentive
to keep people healthy and at home rather than treating them in a hospital or
clinical setting.
Shifting the incentives towards prevention in this way is essential if we are to get
better value out of the money we currently spend. It will also help us drive out the
culture of 15-minute care visits, where care workers are increasingly forced to
choose between preparing a meal for a frail or vulnerable person or helping them
get dressed and washed.

As part of this move to an integrated service, we need a step change in how we
support people.
There is a range of evidence to show that taking part in social or physical activities
can be good for health. And yet there is an expectation that when someone goes to
see their GP, the outcome of any consultation has to be medication.
We will put in place a scheme where GPs and other health professionals can refer
or encourage people to take up new activities, or join local groups – which could
include activities such as outdoor activity, bereavement support, counselling, debt
advice or new social opportunities.
Voluntary and community groups have a vital role to play here, providing services
that can address the isolation and loneliness associated with long–term
conditions as diverse as arthritis, stroke and depression.
We will introduce a new social prescribing scheme across Greater
Manchester, where GPs are able to offer patients a range of
non-traditional support, working with voluntary organisations to
deliver more counselling and help to get active.
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We also need to do much more to improve support for the hundreds of
thousands of unpaid family carers across Greater Manchester. Family life is
changing and more and more of us are looking after elderly or disabled relatives.
Among the population of Greater Manchester, around 65,000 of those aged over
65 will be providing unpaid care to family members. Around 5,000 of these older
carers will be aged over 85. Many older carers also have illnesses or disabilities
themselves, and caring may be making their health problems worse.
Often, people don’t see themselves as being a ‘carer’ – they’re just a son, daughter,
husband, wife or partner, trying to look after the person they love.
But it’s not right that people who do so much get so little support in return.
Too often carers are battling a number of different services just to get the support
they need and many carers who are in paid work have to give up their job or
reduce their working hours. People like Lisa, who came to the Our Manifesto
event in Tameside, told us just how tough it was to get the help she was entitled
to, and yet without her support her mother would be in a care home.
We will champion unpaid family carers and work with the NHS and
local councils to ensure they are identified and properly supported.
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Looking after someone’s loved one should be one of the most valued jobs in
society. Yet the social care workforce is based on a low-wage, zero-hours contract
system of employment that does not provide older people with the dignity they
deserve.
As part of our consultation, we were presented with shocking evidence of the poor
quality of home care in Greater Manchester. A rota for a carer listed 36 separate
visits on a single day. In many cases, there was insufficient travel time between
them. One of the visits was scheduled to last for two minutes. A shift which began
at 9am only finished after midnight and then the next working day was due to
start four hours later around 4am.
This appalling exploitation must come to an end. Over time, we will
bring social care staff into the NHS family, with proper training and
support and more opportunities for career progression. We will
require care workers to be paid the living wage and end the business
models that rely on exploitative zero-hours contracts.
If we make these changes, we will begin to change the culture of social care and
value those who work in it.

Too many people in our region who experience a mental health problem do not
get the help they need. The situation is particularly grave for children who have to
face long waits to get the right care or are left to struggle without any support at
all.
We should be doing more to tackle the stigma that prevents so many people from
coming forward and getting help. And we should be investing in prevention to
make sure problems are spotted early and dealt with before they reach crisis
point.
We will make mental health a priority in Greater Manchester and
ensure that parity of esteem between mental and physical health
finally becomes a reality.
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Reducing and Eliminating Suicide
Suicide is the leading cause of death in Greater Manchester for people aged
15 to 29. It is the biggest killer of men under 49.
Two-thirds of people who die by suicide are not in contact with mental
health services – so preventing suicide is everyone’s business and requires a
whole-system approach.
The NHS in Greater Manchester already has a bold and ambitious plan for
reducing and ultimately eliminating suicides in Greater Manchester, which
includes doing more to identify those at risk of suicide and improving the
quality of services. We want to put the Mayor’s office behind this plan too so
that we can co-ordinate efforts across all public services.

Greater Manchester still tops the league table of poor health. High levels of
cardiovascular disease and deaths from preventable cancers give our community
some of the shortest life expectancies in the country.
To tackle these health inequalities, we need to link the NHS with the broader
determinants of health – like housing, planning, leisure and education.
We want the Mayor to bring all of these functions together across
Greater Manchester, take the lead on building a healthier society and
reducing health inequalities.
Despite some progress over the last decade, the UK still lags behind many
European countries when it comes to cancer outcomes. The situation in Greater
Manchester is even more challenging with more adults smoking than in other
parts of England and fewer people attending screening – meaning we miss
opportunities to spot problems early on.
Key to improving survival rates is early diagnosis. The earlier cancer is spotted,
the greater the chances of survival.
We will work with Greater Manchester GPs and hospitals to improve rates of early
diagnosis and look at schemes which allow people to refer themselves for cancer
tests, based on an individual ‘risk score.’
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Alongside this we need to do much more to educate people on how to spot the
signs and symptoms of cancer.
We will support public awareness campaigns so that people know how
to spot the signs and symptoms of cancer, and know when to go see
their GP to get it checked out.
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(HTTPS://TWITTER.COM
/SHARER
/INTENT
(MAILTO:?BODY=POLICY
(HTTP://TUMBLR.COM
(HTTPS://PLUS.GOOGLE.COM
/SHARER.PHP?U=HTTP: /TWEET?TEXT=POLICY
CONSULTATION
/SHARE /SHARE?URL=HTTP:
//WWW.BURNHAMFORMAYOR.CO.UK
CONSULTATION /LINK?URL=HTTP:
//WWW.BURNHAMFORMAYOR.CO.UK
/BEST-PLACEHEALTH AND
HEALTH//WWW.BURNHAMFORMAYOR.CO.UK
/BESTTO-GROWWELLBEINGVIA @
AND /BEST- PLACEOLDER)
HTTP://WWW.BURNHAMFORMAYOR.CO.UK
WELLBEING
PLACE- TO-GROW/BEST-PLACEHTTP://WWW.BURNHAMFORMAYOR.CO.UK
TO-GROWOLDER)
TO-GROW/BEST- OLDER)
OLDER)
PLACETO-GROWOLDER)
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/ A More Equal Society - and a Beacon of Social Justice to the Rest

A More Equal Society - and a beacon of social
justice to the rest
Our Manifesto sets out some radical ideas.
We will only achieve them if we are prepared to think differently about how we do
our politics and open it up to a much broader range of voices.
People will be appointed to the Mayor’s office and Combined Authority to reflect
the diverse population of Greater Manchester. We will ensure that there is a
balance of women and men in the most prominent roles and all communities will
be fairly represented.
We will encourage people from all walks of life to enter politics – including people
from under-represented groups and people with backgrounds and expertise in
business.
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Representation of Women
Greater Manchester is home to strong and inspirational women, but the
truth is they are sorely under-represented in politics and public bodies,
especially in senior roles. We will make devolution a moment of real culture
change when the voices of the 1.4 million women and girls in Greater
Manchester are heard much more loudly and clearly.
- We commit to a gender-balanced Combined Authority and will agree a
plan with member councils as to the best way of achieving it as quickly as
possible.
- All committees, panels and boards that advise the Mayor will be genderbalanced – such as the business advisory board. Invitations to appear
on all-male panels will be refused.
- More women will be appointed to senior roles within the Combined
Authority, the Police and the Fire and Rescue Service.
- We will back the Diva Manc pledges to promote equality, embrace
diversity and enable inclusion

A new relationship with the voluntary sector
Delivery of the ambitions in Our Manifesto will require a new way of working with
the voluntary and community sector.
We will sign a new concordat with the voluntary and community
sector based on a relationship of trust. This is essential if we are
to unlock the full potential of our citizens and communities to
contribute to our ambitious vision for Greater Manchester.
With the Mayor and Combined Authority setting the lead, we will set new
standards for working with voluntary and community organisations, based on
long-term funding arrangements of at least three years and preferably five and
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which cover core costs rather than project funding. Voluntary organisations based
in Greater Manchester will be prioritised.

LGBT
Greater Manchester is renowned across the world as a place that celebrates
and welcomes diversity. We are home to a thriving LGBT scene, with the
world famous Canal Street – a place where people are free to be themselves
and celebrate their differences.
The Mayor will personally continue to back the LGBT community by:
- Supporting and attending events such as Pride and Sparkle, and
encouraging Pride events in all borough and towns
- Working with the NHS to tackle health inequalities and improve
awareness of LGBT issues
- Tackling domestic abuse in the LGBT community and the barriers that
exist around reporting
- Supporting councils to create LGBT-friendly retirement homes and
combat loneliness
- Committing to continue funding for Village Angels - a project helping to
keep people safe in the Village

Making Greater Manchester the most accessible City-Region in the UK
Society's understanding of what it is to live with autism is woefully inadequate.
Simple changes could be made to the way public buildings are designed, and in
the way services in the public and private sector are provided, which could open
up new horizons for people with autism.
The same also applies for people living with dementia, where something as simple
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as an improved street sign can make a huge difference. We should be looking at
following the lead of countries like Sweden and start building specially-designed
‘dementia-friendly’ homes as part of a plan to make Greater Manchester the most
dementia friendly City-Region in the country.
We will set an ambition of making Greater Manchester AutismFriendly and Dementia-Friendly and establish a network of interested
individuals and organisations, such as Autistic Wigan, who want
to drive real change in this area.

Disability
All disabled people should have the same choice, control and freedom as
any other citizen – be that at home, at work, or in the community.
Alongside the other measures set out in the manifesto to help disabled
people – such as modernising train stations or taking a tougher approach to
hate-crimes - we will establish a new structure in consultation with the
Greater Manchester Coalition of Disabled People and other organisations to
ensure that the voice of all disabled people is centrally involved in all the
work of the Mayor. This body will be asked to consider the impact of all
policies on disabled people. We will also work with our 10 councils to
establish a powerful new GM Access Committee which will be empowered to
investigate and remove any barriers in the way of disabled people. Over all,
we aim to make Greater Manchester the most inclusive City-Region in the
country on disability issues.

Homelessness and rough-sleeping
One of the most common issues raised at Our Manifesto events was the growing
levels of rough-sleeping on our streets. That’s because people here don't just walk
past people in doorways without noticing them. They want something to be done.
Homelessness and rough-sleeping are not an inevitable consequence of a
21st century economy.
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We will take immediate action to establish a new Homelessness Action
Network led by Ivan Lewis MP and Councillor Beth Knowles bringing
together charities, businesses and faith groups and any individuals
who wish to make a contribution in this area with the goal of
eradicating rough-sleeping in Greater Manchester by 2020.
The Network will bring together organisations and people with lived experience to
develop localised solutions. The emphasis will be on speedy, direct action as
opposed to writing reports or plans.
The Homelessness Action Network will also work with local authorities across
Greater Manchester to spread best practice and develop a long-term strategy to
reduce, and eventually eradicate, homelessness.
Working with local authorities and the Combined Authority, the
Network will by supported by a new Mayor’s Homelessness Fund.
To achieve this, everyone will need to play their part. To kick-start this fund, Andy
Burnham will donate 15 per cent of any potential Mayoral salary on an on-going
basis and seek similar donations from businesses and other individuals who can
afford it. We will also make it easy for residents and visitors to GM to donate to
this fund rather than giving to people directly on the streets.
Progress happens when people pull in the same direction. Though the Tory
Government looks the other way, we can at least ensure that, here in Greater
Manchester, no-one is forced to spend a night on the cold streets. This is what we
mean by making Greater Manchester a beacon of social justice.
It is hoped that the Homelessness Action Network might provide a template for
how we can involve a much broader range of individuals and organisations in the
political process and in making a difference. Other networks could be established
around other issues where there is a similar community of interest.

Fairness Commission
Greater Manchester is a great place to live and work but certain groups of people
do better than others. For example, if you come from a low income household, you
are less likely to do well at school. What we now know is that by reducing these
inequalities, particularly in income, not only do disadvantaged people do better,
but the rest of society does better too. More equal societies are better for
5 of 8

17/03/17 13:52

A More Equal Society - and a Beacon of Social Just...

http://www.burnhamformayor.co.uk/more-equal-society

everyone.
We want to learn from experience in Salford, which has established a Poverty
Truth Commission, and Oldham, which has been running a Fairness Commission.
This commission works across public, private and voluntary sectors to tackle
inequalities. Local commissioners have accepted the challenge and are equally
determined to address inequalities in education, employment and income in the
borough. Last year, 100 people across Oldham came together – from health,
education, local government, business and voluntary sector – with Debbie
Abrahams MP to discuss their plans to tackle inequalities in income, education
and employment. This year these plans will be updated to show the progress that
is being made locally.
Our vision for a fairer Greater Manchester is one where everyone, wherever they
are from and whatever their background, is supported to get on and no-one is left
behind.
We will build on experience in Salford and Oldham Fairness
to establish a GM-wide Fairness Commission to develop more detailed
plans to tackle inequalities across our City-Region.

A new way of doing politics
As the Mayor is a new role, it is vital that we develop effective mechanisms to hold
the Mayor to account. Democracy thrives on scrutiny from the public, other
politicians and the media and we will actively encourage that.
We will look at introducing a public e-petition scheme, similar to the one used to
force debates in the House of Commons. If a certain number of signatures are
reached, this scheme could be used to bring issues to meetings of the Combined
Authority, which will be chaired by the new Mayor.
We also want local councillors to have more involvement and influence over the
work of the Mayor and Combined Authority. Most Councillors are rooted in their
communities and know them better than anyone else. We should use that
knowledge to inform decisions and let us know when something is wrong. We will
look at giving Greater Manchester Councillors a new ‘call-in’ power, whereby if an
agreed proportion of elected Councillors sign up to challenge a particular policy,
the Mayor will be required to delay implementation pending further debate.
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We will develop new mechanisms to help people hold the Mayor to
account and commit to holding at least one Mayoral Question Time in
each borough every year.

Collaboration across the North
Greater Manchester is not the only City-Region electing a Mayor this May. Five
others regions - including the Liverpool City-Region and Tees Valley - are also
electing Metro Mayors for the first time.
These new positions will allow major Northern cities to collaborate on issues such
as transport and influence Government decisions including over the coming
Brexit negotiations.
We will work with other parts of the North to ensure that our voice is
heard more loudly on the national political stage, including actively
considering the idea of a Council of the North. We call on the
Government to establish a Brexit Committee of the Nations and
Regions, with a seat for Metro Mayors, to guard against the risks of a
London-centric Brexit.

The devolution journey
As we have seen in Wales and Scotland, devolution is a journey. As we
demonstrate the difference that devolution will make in Greater Manchester, we
will call on the Government to go further and deliver other powers over crucial
areas.
Firstly, to achieve all of our ambitions for young people, we believe the Mayor and
Combined Authority should have much stronger influence over all aspects of
education policy from 0-19.
Secondly, we will argue for much greater devolution of the Department for Work
and Pensions budget, allowing us to link it to our local organisations.
Above all, devolution is a chance to change politics and break out of the old way of
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doing things.
To achieve our ambitions, we cannot wait for Westminster to come up with the
answers. We need to think of our own solutions.
Greater Manchester’s history is full of examples of changing politics from the
bottom-up. It is time to do the same again.
If you agree with the vision in Our Manifesto, please come forward and let us
know how you would like to contribute to implementing it and making Greater
Manchester truly a beacon of social justice for others to follow.

Got an idea?
Add to #OurManifesto on Young People
(http://www.burnhamformayor.co.uk
/young_people_consultation_response)
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